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Buchko Receives “Women In Construction” 2019 Award 
The secret is out, and now the 

Wisconsin construction world knows 
what we have known for a long time — 
Cindy Buchko is amazing. On the night 
of August 22, Cindy was recognized 
by the Milwaukee-based construction 
magazine, The Daily Reporter, for 
being a woman of distinction in the 

male-dominated construction industry. Nearly 230 people 
attended the inaugural 2019 “Women in Construction” 
event at the Marcus Performing Arts Center in downtown 
Milwaukee, where industry leaders recognized 25 women. 

To say a simple “congratulations” falls well short of 
the admiration due to Cindy for her tireless advocacy for 
Wisconsin workers and the rights they have fought so hard 
for, and for responsible contractors who play by the rules. 

While you may know that Cindy is the general 
counsel for the Construction Business Group and the 
Operating Engineers Local 139 Health Benefit Fund, 
you may not know she has spent about 20 years prac-
ticing law in the construction industry. She is the cur-
rent chair of the Construction and Public Contract Law 
Section of the Wisconsin State Bar and works as a vol-
unteer board member for Heartland Farm Sanctuary 
and the YWCA Foundation. Not to mention, Cindy’s 
been recently appointed to Governor Evers’ Joint Task 

Force on Payroll Fraud and Worker Misclassification.

Cindy was quoted in The Daily Reporter 
biography of her career for the August event:

“I knew early in life that I was not very mechanically 
inclined. I was always better with words than with my 
hands. But working in the construction industry as 
a lawyer allows me to be part of building important, 
useful projects, such as helping a client obtain per-
mits for a wind farm or submitting comments to the 
DNR to support a much-needed highway expansion.

“Lawyers are often perceived as being the 
impediments to getting things done— that we 
always say ‘no.’ I enjoy dispelling that stereo-
type by solving problems that hold projects back.”

We at CBG are honored to work with Cindy and 
the team of professionals she has helped assemble to 
fight for worker rights and responsible contractors. 

 
 
 
Robb Kahl, 
CBG Executive Director

Center: CBG General Legal Council Cindy Buchko and CBG Investigator Edna Baldwin with 
CBG Investigators Jeff Hennen, Victor Centeno, and CBG Executive Director Robb Kahl at the 

The Daily Reporter’s Women in Construction event on August 22.

 L
O

CA
L 

13
9 

PH
O

TO
 B

Y 
RO

G
ER

 P
U

TN
AM

 II
I



Wisconsin News / 17 Fall 2019

Construction Business Group has been extremely 
fortunate to attract some of the best former law 
enforcement and compliance talent for its investigator 
positions over the last 10 years. Due to recent 
retirements of investigators, CBG has several new hires 
to announce. We are extremely pleased to have such 
talented investigators located throughout Wisconsin. 
Please help us welcome Tim, Brent and Gary.By Cindy Buchko, General Legal Counsel

CBG Attracting High-Quality, 
Experienced Investigators 

Tim Krueger started as an investigator with CBG in July and will cover south central and southwest 
Wisconsin. Tim retired in mid-June as both the Chief of Police and Village Administrator for the Village 
of Maple Bluff. Tim’s dual role with Maple Bluff spanned 18 years. As Village Administrator, Tim was 
instrumental in three major Street and Infrastructure projects in the Village, working closely with and 
developing positive relationships with H.G. Huston Co., A-1 Excavating, Inc., and Parisi Construction. 
Before Maple Bluff, he spent 12 years with the Fort Atkinson Police Department where he quickly rose through the ranks.

In addition to his law enforcement career, Tim has been an instructor of criminal justice courses at Madison College for more 
than a decade. He also served in the U.S. Army National Guard for eight years and served on the Cambridge School Board for 
five years. Tim lives in the Madison area with his wife and has two adult sons.

Tim Krueger, South Central and Southwest Investigator

Brent Granger started as an investigator with CBG in July and will cover a large portion of central 
Wisconsin. Brent was the Chief of Police for the New Lisbon Police Department from 2001 until his 
retirement in June of this year. As a Chief in a small community, he actively worked investigations in 
addition to having oversight responsibility of the entire department. Brent was involved in the Joint 
Agency Drug Task Force and Joint Agency Tactical Team for the City of New Lisbon/Juneau County 
area. He started his department’s first K-9 program and assisted the school district in the implementa-
tion of safety plans for school violence. 

Prior to being Chief of New Lisbon P.D., Brent worked for the Juneau County Sheriff’s Department and the Adams Police 
Department. Brent lives in New Lisbon with his wife, Tina. They have four children and one grandchild. Brent spends his 
spare time going to Brewers games, fishing, duck hunting, and hiking with his family.

Brent Granger, Central Investigator

Gary Hahn started as an investigator with CBG in September and will cover north central Wisconsin. 
Gary retired after 35 years in law enforcement, last serving as Chief Deputy in the Rusk County 
Sheriff’s Office. After leaving law enforcement, Gary co-founded a private investigation firm with 
CBG investigator Dean Meyer, which successfully operated for nearly eight years. In addition to the 
PI business, in his “spare time,” Gary provided program and policy analysis services to the Wisconsin 
Department of Justice and worked as a medical transport driver assisting people in need.

Gary is also a sports announcer for Flambeau Broadcasting, giving play-by-play coverage of local high school and college 
football and basketball games. Gary lives in Ladysmith with his wife and is active in the community.

Gary Hahn, North Central Investigator
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Many Operating Engineers are familiar with CONEXPO-
CON/AGG, and some of you have maybe even attended the 
massive and impressive construction trade show. If you 
are unfamiliar with CONEXPO-CON/AGG, it is the largest 
construction exposition in the Western Hemisphere. It is 
so extensive that it is only held every three years due to 
the significant efforts in planning it and the enormous 
venue required to house the exhibitors and attendees. The 
next show will be March 10-14, 2020, with an expected 
2,800 exhibitors and 130,000 attendees spanning 2.5 
million square feet of the Las Vegas strip. CONEXPO-
CON/AGG is the one show that connects attendees from 
every major construction sector bringing together con-
tractors, dealers, distributors, service providers, engi-
neers, and producers. In addition to the state-of-the-art 
equipment on exhibit, the show offers 150 education 
sessions for attendees to learn about the newest trends 
and latest developments in the construction industry.

Recently, Construction Business Group (CBG) was 
invited to submit a proposal for one of the education ses-
sions. Together with the International Union of Operating 
Engineers (IUOE), Operating Engineers Local 139, and 
Destinations Career Academy of Wisconsin (DCA), CBG 

presented a speaker submission on workforce develop-
ment solutions, in particular attracting young people 
into the construction industry. The work that IUOE and 
Local 139 have done creating pre-apprenticeship curric-
ulum for high school students who may or may not be 
interested in a four-year college degree is on the forefront 
of innovation, and it is generating national attention.

Being awarded an opportunity to share their stories, 
IUOE, Local 139, DCA and CBG will present an education 
session titled “Attracting and Training Your Workforce: 
Operating Engineers’ Innovative Solutions”. This educa-
tion session will consist of a moderated panel of repre-
sentatives from IUOE, Local 139, a signatory contractor 
and a Local 139 apprentice who took advantage of the 
DCA curriculum and started the career path to becom-
ing an Operator while still in high school. This is a great 
opportunity to highlight Local 139’s Training Center 
and its outreach to more than 800 students every year. 

CBG is honored to work with IUOE and Local 139 
to present at CONEXPO-CON/AGG and share success 
stories from Wisconsin on developing and expand-
ing interest in becoming an Operating Engineer.

By Mindy Mulryan, Workforce Development/Project Specialist

Operating Engineers’ Pre-Apprenticeship Program 
Gains National Attention
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October Is National Careers In Construction Month!

Details on Destinations Career Academy and the November 13th Externship Day are available at 
www.buildingwisconsintogether.com or for additional questions contact Laura Cataldo at 

(608) 616-2835 or laura.cataldo@bakertilly.com.

Three Easy Ways To Make A Big Impact

DWD forecasts a 13% 
increase in the number 
of Operating Engineers in 
Wisconsin needed to meet 
industry growth and replace 
retiring workers. 

205 new apprentices 
started with Local 139 this year.?DID

  YOU
KNOW

1 
Invite a student to Externship 
Day at the Coloma Training 
Center on November 13th

Local 139’s Externship Day is an opportunity 
for students, parents, and educators to:

• Tour the training center, including the 
indoor training arena

• Test their skill on equipment simulators
• Gain hands-on experience with mini-

excavators
• Learn about apprenticeship 

opportunities
• Interact with current apprentices and 

Operators
• Hear from employers about 

opportunities that exist and what they 
are seeking in employees

2 
Tell a student, parent or 
educator about the pre-

apprenticeship opportunity 
available through Local 139’s 
partnership with Destinations 

Career Academy

• Wisconsin’s online public charter 
school focused on Career & Technical 
Education

• DWD certified pre-apprenticeship 
program 

• Student remains enrolled at their 
current high school

• Take 1-2 Operating Engineer pre-
apprenticeship courses a semester

• Basic Equipment
• Basic Maintenance
• Basic Grade & Math 

for the Trades
• CDL Preparation

• Complete apprenticeship requirements 
while still in high school

3 
Provide valuable experience to 
students interested in a career 

as an Operating Engineer

There are many ways to provide experience 
to students without getting behind the 
controls of a piece of equipment:

• Coordinate with the training center to 
have a simulator visit your local school

• Attend a career fair event and share 
your personal experience

• Offer to provide a talk and tour of a 
nearby job that you are working on

• Host students at your company to learn 
about the variety of careers available

• Consider offering a job shadow to a 
student on work release

Your hard work is helping recruit the future of our industry. We need to continue promoting a career as an Operating Engineer 
to young people interested in working in the trades. 




